
Division of Labor Standards 
Permit and Certificate Unit

Guidelines

Civil Penalties for Labor Law Violations

New York State Labor Law allows the imposition of civil penalties of up to $1,000 for a first violation, $2,000 for a second violation 

or $3,000 for a third or subsequent violation of Labor Law Article 6 (Payment of Wages) and Article 19 (Minimum Wage Act) where 

the violation is for a reason other than the employer’s failure to pay wages, benefits or wage supplements found to be due.

The following guidelines identify the various violations and establish a range of monetary assessments. The guidelines may not cover 

every specific situation. In determining the appropriate monetary amount within the range shown, consideration is given to the size of 

the employer’s business, the good faith of the employer, the gravity of the violation and the history of previous violations.

Penalties

First Violation 
Second Violation 
Third and Subsequent Violation 

$0 -    $1,000
$500 -    $2,000
$2,000 -    $3,000

Violations

1. Article 6

a. Failure to make timely payment of wages, commissions or agreed benefits. (Sec. 191.1a, 

191.1b,191.1c, 191.1d, 191.3, 198-c)

b. Failure to furnish commission salesperson, upon written request, a statement of earnings paid 

or due and unpaid. (Sec. 191.1c)

c. Direct deposit of wages without written consent of employee. (Sec. 192.2)

d. Prohibited deductions from wages, either direct or indirect. (Sec. 193.1, 193.2)

e. Differential in rate of pay because of sex. (Sec. 194)

f. Failure to notify employees of the pay rate or pay day. (Sec. 195.1, 195.2)

g. Failure to give employees a complete wage statement with every wage payment or to furnish 

employees, upon request, an explanation of how wages were computed. (Sec. 195.3)

h. Failure to maintain complete and accurate payroll records. (Sec. 195.4)

i. Failure to notify employees in writing or to post notice of hours and fringe benefit policy. 

(Sec. 195.5)

j. Failure to notify employee terminated from employment, in writing and within five working 

days after the date of termination, of the exact date of such termination as well as the exact 

date of cancellation of employee benefits connected with such termination. (Sec. 195.6)

k. Appropriation of employees’ tips. (Sec. 196-d)

l. Requiring a “kick-back” of wages. (Sec. 198-b) 1

m. Failure to post copy of Sec. 193, prohibited deductions from wages, and Sec. 196-d, 

appropriation of tips. (Sec. 198-d) 2

1 Penalty for first and subsequent violation is $2,500 - $5,000
2 Required of employers engaged in the sale or service of food or beverages.
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1. Article 19

a. Failure to post the Labor Department’s Minimum Wage poster. (Sec. 661)

b. Failure to maintain complete and accurate payroll records. (Sec. 661)

c. Failure to permit Labor Department Investigators to conduct employee interviews. (Sec. 661)

2. Minimum Wage Orders

a. Failure to give employees a complete wage statement with every wage payment. (Wage Order 

Sections 137-2.2, 138-3.2, 141-2.2, 142-2.7, 142-3.8)

Conference Prior to Assessment of Penalty. After a violation is reported, a conference may be scheduled affording the employer the 

opportunity to be heard on the reported violation. A determination regarding the assessment of a civil penalty will be made following 

the conference.

Right to Appeal. If the employer is aggrieved by the determination following such conference, the employer has the right to appeal 

such determination within 60 days of the date of issuance to the Industrial Board of Appeals, Building 12, Room 116, 1220 

Washington Ave., Albany, NY 12226 as prescribed by its Rules of Procedure.

For information regarding New York State laws, please communicate with the nearest office of the Division of Labor 

Standards listed below:

Albany District

1220 Washington Ave.

Bldg. 12 Room 185A

Albany, NY 12226

(518) 457-2730

Buffalo District

295 Main Street

Suite 914

Buffalo, NY 14203

(716) 847-7141

New York City District

55 Hanson Place

11th Floor

Brooklyn, NY 11217

(212) 775-3880

Syracuse District

333 East Washington Street

Room 121

Syracuse, NY 13202

(315) 428-4057

Bronx District

55 Hanson Place

11th Floor

Brooklyn, NY 11217

(212) 775-3597

Garden City District

400 Oak Street

Suite 102

Garden City, NY 11530

(516) 794-8195

Rochester District

276 Waring Road

Room 104

Rochester, NY 14609

(585) 258-4550

White Plains District

120 Bloomingdale Road

White Plains, NY 10605

(914) 997-9521
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